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This document has been prepared by the Alberta Regional 
Professional Development Consortium (ARPDC) in collaboration 
with Alberta Education through a grant from Alberta Education as a 
resource to support district and school administrators in the 
implementation of the Health, Recreation, and Human Services 
(HRH) occupational areas, courses and pathways.  HRH courses 
are part of the revised Career and Technology Studies (CTS) 
program and framework, and have been designed to provide 
students with the opportunity to explore career possibilities within 
the Health sector.  The intent of the resource is: 

1. to provide an general overview of the revised CTS program of 
studies structure and philosophy; 

2. to provide specific information about the HRH cluster, 
occupational areas, courses and pathways; 

3. to provide administrators with key areas of consideration for 
staffing and planning for implementation; and 

4. to provide district and school-based administrators with 
strategies to assist in the successful implementation of the 
HRH courses and pathways as part of the overall high school 
program. 
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Part One: The Role of Leadership 
 

Purpose of the Guide 

This resource has been developed to support district and school-based 
administrators in the implementation the Health, Recreation and Human Services 
(HRH) courses and pathways as part of the revised Career and Technology 
Studies (CTS) program of studies. This guide focuses on courses within HRH 
that are related to the health service sector and aims to: 

 support administrators in their role as instructional leaders, both at the 
district level and the school level 

 provide brief and general knowledge about the revised CTS program 
 provide a vision of the possibilities of a fully implemented CTS program 

aligned with the CTS philosophy  
 provide a deeper understanding of the HRH occupational areas courses 

and pathways  
 provide basic information about the link between the HRH occupational 

areas and courses and the National Occupational Classification (NOC) 
http://www5.hrsdc.gc.ca/noc/english/noc/2006/welcome.aspx  
highlighting the benefit to students  

 provide background information, planning tools and professional 
development resources to assist administrators in supporting teachers 
during the implementation of HRH courses and pathways 

 provide a framework for the successful implementation of the HRH cluster 
of CTS courses using the A Guide to Support Implementation: Essential 
Conditions http://www.essentialconditions.ca/   

 
 
 
 
 
 
 
 
 

 
 
 

http://www5.hrsdc.gc.ca/noc/english/noc/2006/welcome.aspx
http://www.essentialconditions.ca/
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Characteristics of Successful Curriculum Implementation 
 

The implementation of new curriculum needs to be thoughtfully and strategically 
planned in order to ensure its success and to ensure that student learning is 
maximized as a result.   

 
 

Research shows that successful 
implementation: 

Key actions to achieve successful 
implementation: 

Is a shared responsibility among 
stakeholders 

o Develop and articulate a shared 
vision of what the implementation of 
the new curriculum will look at the 
jurisdiction and school level 
 

o Develop a shared understanding of 
and commitment to the respective 
roles and responsibilities of 
stakeholders to support 
implementation 

Is developmental and contextual o Develop a culture of learning as a 
social/emotional environment in 
which inquiry, risk-taking, sharing 
and collaboration are encouraged in 
order to optimize student learning 

Is systematically planned, systemic and 
sustained 

o Provide leaders at all levels with the 
knowledge, skills and new attitudes 
to champion the shift from the 
current reality to the intended 
outcome(s) once implementation of 
the new curriculum is complete 

Is meaningful, purposeful and focused 
on key priorities 

o Develop jurisdiction and school 
education plans that are aligned with 
the provincial education goals  

 
o Develop strategies and procedures 

to gather and analyze data, current 
research, evidence and lessons 
learned to inform local 
implementation plans 
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Involves learning opportunities that 
focus on enhancing professional 
practice and leadership capacity 
among educators 

o Determine the current capacity of 
teachers, schools, and the 
jurisdiction to support the 
implementation of the new 
curriculum 
 

o Determine the human and material 
resources and subsequent budget 
requirements necessary to support 
the implementation of the new 
curriculum 

Involves a variety of learning 
opportunities by and for all 
stakeholders including support staff, 
students, parents, school councils and 
community members 

o Develop professional development 
plans that support implementation of 
the provincial goals at the local level 
and meet the needs of the various 
stakeholders 

Reference: A Guide to Support Implementation: Essential Conditions 
 

 

The Role of Leadership in Supporting CTS Program of Studies 
Implementation  
 
Leadership is a critical aspect to the successful implementation of any new 
curriculum. The decisions made by instructional leaders regarding support 
provided to teachers for instructional work create the foundation for successful 
implementation. It is the leaders at the school level who are responsible for the 
selection of staff and the provision of adequate and appropriate professional 
development required to build and/or enhance staff expertise in curricular areas.  

 
The selection of staff and the provision of professional development opportunities 
are especially important in the implementation of the HRH courses and 
pathways. The content of the courses may not match the content knowledge of 
traditional CTS teachers but may match the content knowledge of teachers in the 
Science or Physical Education departments. Yet these core teachers may have 
limited understanding and experience with the CTS program philosophy and its 
delivery. In addition, some of the HRH courses and pathways require in-depth 
knowledge that is specific to medically trained personnel. The revised CTS  
program of studies has a broader context and touches many fields of knowledge 
beyond the previous CTS curriculum. As jurisdictions and schools implement the 
revised CTS program of studies, they will find that an instructional staff 
composed of various educational backgrounds and experiences is required to 
successfully offer the HRH pathways to students. School districts may choose to 
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partner with community organizations and/or access community specialists to 
assist them in the delivery of the various CTS courses and pathways.  
 
In planning for the implementation of the HRH courses and pathways, the 
following points are worthy of consideration at the district and school level: 

 provide opportunities for junior and senior high school 
administrators as well as all high school instructional staff to gain a 
deeper understanding of the revised CTS program of studies and 
philosophy, including pathway planning  

 establish student career planning centers in high schools to assist 
students in the exploration of various career opportunities 

 employ trained or experienced career counselors to work with 
senior high students in exploring careers through counseling and 
various study and work experiences 

 explore timetable and schedule options for instructional blocks of 
time that provide students with opportunities to pursue multiple 
credits in CTS at one time 

 timetable and schedule work study, work experience and 
practicums that enable students to appropriately access these 
opportunities (e.g. Early Learning and Child Care observations are 
best scheduled in the morning as children in day-cares frequently 
nap in the afternoon and observations are therefore difficult or 
impossible) 

 select staff with knowledge and/or related experience in the field of 
study and provide time for planning, HRH program development 
and collaboration with other professionals  
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Part Two: Overview of the Career and Technology Studies 
Program 

 

Program Organization 
 
http://education.alberta.ca/media/1102807/ctsbooklet.pdf 
 

The above link offers the updated “Pathways to Possibilities” media program 
description of the revised Career and Technology Studies Program developed by 
Alberta Education (available in English and French). Relevant portions of that 
document have been included in this guide for handy reference. 
 
 

Career and Technology Studies Courses 
  
CTS courses are competency-based instructional units defined by learning 
outcomes that identify what a students are expected to know and be able to do. 
Each CTS course represents approximately 25 hours of access to instruction and 
is weighted at 1 credit. Some CTS courses require one or more prerequisites 
which are essential for maintaining safety standards, appropriate sequential 
instruction and, in some cases, articulation with post-secondary programs. CTS 
courses can be selected by students in an exploratory fashion or taken as part of 
a specialized skill or credentialed pathway.  
 
For each course, the CTS program of studies provides a description, 
prerequisites, supporting courses, parameters (e.g., recommendations regarding 
instructional qualifications, facilities and equipment) and general and specific 
outcomes. Each general outcome is presented in bold style followed by specific 
outcomes in normal style.  
  
 
 
 
 
 
 
 
 
 
 
 

 

http://education.alberta.ca/media/1102807/ctsbooklet.pdf
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Pathways to Possibilities: The Revised Career and Technology 
Studies Program 
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Levels of Achievement  
  
Courses are organized into three levels of achievement:  introductory, 
intermediate and advanced. Levels of achievement are not indicators of grade 
levels. As students progress through the levels, they will be expected to meet 
higher standards and to demonstrate an increased degree of competence in both 
the general and specific outcomes.  
  
Introductory level courses help students build daily living skills and form the 
basis for further learning. At this level, courses prepare students for further 
experiences in the cluster, occupational area or pathway.  
 
Intermediate level courses build on the competencies developed at the 
introductory level. They provide a broader perspective and introduce students to 
the wide range of related career opportunities available within the cluster.  
  
Advanced level courses refine expertise and help prepare students for entry into 
the workplace or related post-secondary programs.  
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An Overview of Health, Recreation and Human Services Courses 
and Pathways 
 
 

http://education.alberta.ca/teachers/program/cts/program-of-
studies/hrh.aspx 

The HRH cluster is designed to provide students with opportunities to explore 
occupations within the health services sector. HRH courses and pathways 
develop knowledge, abilities, confidence and skills in students as they become 
aware of and prepared for the challenging and rewarding array of career choices 
in the health services sector. HRH includes courses concerned with providing 
health care services directly to patients and occupations that provide support to 
professional and technical health care staff. Students can choose from 
suggested pathways and/or develop their own personal career pathway to 
explore health-related careers. Pathways can explore in a broad manner or be 
part of a more specific and deliberate career development program which could 
lead to credentials and/or some completed post-secondary entrance 
requirements. Appendix B: Pathway Planning provides tool to help students plan 
a personalized CTS pathway. 

The four HRH occupational areas aligning with the National Occupational 
Classification (NOC) are: Community Care Services (CCS), Health Care 
Services (HCS), Human and Social Services (HSS) and Recreational Leadership 
(REC). Alberta Education has responded to the current need for qualified health 
service workers in Alberta and Canada by developing a broad variety of courses 
that will excite and inform students about the potential for employment within the 
health services sector. Curriculum revision and development with teacher 
experts, industry members, post-secondary institutions and government has 
resulted in the many courses now available to students. 

Appendix A: Health, Recreation and Human Services Course Summaries 
provides a complete list of HRH courses available within each of the four 
occupational areas. This list includes course descriptions and course 
prerequisites and will be useful for administrators and teachers in designing and 
implementing health pathways that best meet the needs of students within their 
community. 
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Workplace Health and Safety in CTS 

The comprehensive revision of the CTS program of studies has aligned safety 
outcomes focusing on developing a culture of safety with business and industry 
health and safety standards. Safety outcomes are embedded within the context 
of all CTS courses and relate to the activity or concept of each course providing 
students with the knowledge and skills to engage safely in course experiences. 
Within each CTS occupational area, introductory courses include basic safety 
outcomes and practices specific and critical to the occupational area. As a result, 

many of the safety outcomes formerly found in Career Transitions (CTR) courses 
have been integrated into all CTS courses. 

This integration of safety outcomes throughout CTS courses necessitated the 
revision of CTR1010: Job Preparation and the deletion of CTR1210: Personal 
Safety (Management), CTR2210: Workplace Safety (Practices) and CTR3210: 
Safety Management Systems to eliminate duplication of course content. 

Important outcomes from the CTR safety courses are now found in HCS3000: 
Workplace Safety Systems. This CTS course replaces CTR1010: Job 
Preparation as the course prerequisite for each student’s first Off-campus Work 
Experience. HCS3010: Workplace Safety Practices is the recommended 
prerequisite for students enrolled in the Registered Apprenticeship Program. For 
more information about off-campus education refer to the Alberta Education 
website at http://education.alberta.ca/teachers/program/off-campus.aspx  
and the Off-campus Education Handbook at 
http://education.alberta.ca/media/616821/offcampus.pdf. 

Schools may choose to design a CTS pathway to provide students with a greater 
breadth of experience in workplace safety. For example, a Workplace Health and 
Safety pathway might include (but not be limited to) the following CTS courses: 

 CCS1010: Back Care Basics 

 HCS2020: First Aid/CPR with AED 

 HCS3000: Workplace Safety Systems 

 HCS3010: Workplace Safety Practices 

 HCS3920: HCS Project E 

The HCS3920: HCS Project E course could enhance previous learning 
experiences in this pathway by including outcomes that assist students in 
attaining industry-recognized safety credentials, such as Construction Safety 
Training System (CSTS), Workplace Hazardous Materials Information System 
(WHMIS) and H2S Alive, which are offered by agencies external to Alberta 
Education.  

http://education.alberta.ca/teachers/program/off-campus.aspx
http://education.alberta.ca/media/616821/offcampus.pdf


An Administrator’s Guide for Supporting the Implementation of Career and Technology:                     
Health, Recreation and Human Services Pathways 

 

                                    January, 2012 Page 22 

 

Whats New in CTS? 

http://education.alberta.ca/teachers/program/cts/news.aspx 

Administrators and teachers may find CTS news and updates on the Alberta 
Education website at the above link. 

 

 

  

http://education.alberta.ca/teachers/program/cts/news.aspx
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Part Three: A Planning Guide for Teachers and Administrators 

Planning Considerations  

 Points to Consider Support Resources 

Teachers  Develop a deeper 
understanding of the new 
philosophy and program of 
studies for CTS including an 
understanding of pathway 
planning 

 Develop a clear 
understanding of the HRH 
occupational areas and 
courses organized to align 
with NOC  

 Explore the possibilities for 
career experiences that could 
be offered to students 

 Access or develop different 
and/or broader skills and 
knowledge in health-related 
career areas 

 Develop a focus on career 
exploration and/or 
development for students 

 Access community partners 
from the health services 
sector  

 Develop collaborative learning 
community with other staff 
teaching the HRH courses as 
a form of professional 
development and support 

 Access appropriate and 
adequate support materials 
and resources 

 Alberta Education 
website   

 Alberta Regional 
Professional 
Development 
Consortia cached 
webinars 

 Appendix A: Health, 
Recreation and 
Human Services 
Course Summaries 

 National 
Occupational 
Classification 
website 

 Professional 
development 
opportunities through 
regional professional 
development 
consortia 

 Appendix B: Pathway 
Planning 

 Post-secondary 
institutions, local 
health units, 
hospitals, seniors’ 
residences, day care 
facilities, sport and 
physiotherapy clinics, 
etc. 

. 
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Administrators  Develop a deeper 
understanding of the new 
philosophy and program of 
studies for CTS including an 
understanding of pathway 
planning 

 Develop a clear 
understanding of the HRH 
occupational areas and 
courses organized to align 
with NOC 

 Explore the possibilities for 
career experiences that could 
be offered to students 

 Consider the selection and/or 
training of teachers based on 
a different set of skills and 
work experiences related to 
the health services sector 

 Develop a professional 
development plan to support 
instructional staff responsible 
for teaching the HRH courses 
and pathways 

 Access adequate and 
appropriate resources to 
support teachers teaching the 
HRH courses and pathways 

 Plan flexible timetables and 
schedules that allow teachers 
to team-teach and/or 
exchange part of their 
teaching responsibilities (to 
teach part or all of select CTS 
courses) to maximize on 
existing staff expertise  

 

 Alberta Education 
website   

 Alberta Regional 
Professional 
Development 
Consortia cached 
webinars 

 Appendix A: Health, 
Recreation and 
Human Services 
Course Summaries 

 National 
Occupational 
Classification 
website 

 Professional 
development 
opportunities through 
regional professional 
development 
consortia 

 Appendix B: Pathway 
Planning 

 Post-secondary 
institutions, local 
health units, 
hospitals, seniors’ 
residences, day care 
facilities, sport and 
physiotherapy clinics, 
etc. 

 Essential Conditions 
for Implementation 

 Regional Consortium 

 Professional 
Learning 
Communities 
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 Develop community 
partnerships in the health 
services sector to provide 
content expertise/support and 
work-related experiences for 
students 

 Include health and safety 
considerations in all planning 
for CTS courses  

 Include financial planning for 
some of the Health Care 
Services pathways (e.g., 
Health Care Aid, Emergency 
Medical Responder, etc.) 

 Develop a process to promote 
HRH courses and pathways 
within the school and parent 
community as well as the 
community-at-large 

 A Guide to Support 
Implementation: 
Essential Conditions 
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Essential Conditions to Support Implementation 

The following are implementation planning templates and tools focused on 
addressing the essential conditions to assist district and school-based 
administrators plan for the successful implementation of HRH courses and 
pathways. This information is based on A Guide to Support Implementation: 
Essential Conditions. 

Essential Condition #1 - Shared Vision: Stakeholders share an 
understanding of and commitment to the intended outcome(s) of the CTS 
program of studies and, specifically, HRH courses and pathways. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o How do stakeholders 
(students, parents, 
community) 
collaboratively 
develop and endorse 
the shared vision?  

o How is the shared 
vision articulated and 
communicated with 
stakeholders? 

o How is the shared 
vision evident in the 
implementation plan? 

o What evidence exists 
that the learning 
community is “living” 
the shared vision? 

o What process is used 
to facilitate ongoing 
review of the shared 
vision by 
stakeholders? 

Plan:  (What strategies, 
plans, procedures 
and/or processes will 
you employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Invite staff, students, 
and parents to a 
special visioning 
meeting to develop a 
shared vision. 

 Invite community 
stakeholders and 
potential partners 
(including members 
of the local health 
agencies, child care 
providers, first 
responders, etc.) to 
give their input into 
the vision. 

 Review and revise 
the vision periodically 
throughout the year 
and at the beginning 
of each school year.   

Division Strategies: 



An Administrator’s Guide for Supporting the Implementation of Career and Technology:                     
Health, Recreation and Human Services Pathways 

 

                                    January, 2012 Page 27 

 

Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o A strong, clearly articulated vision exists that is 
reflective of current research and aligns with the 
priorities, needs and contexts of students, 
parents and the community. 

o Stakeholders have a sense of ownership in the 
development of the vision; they support, 
articulate and endorse the vision statement. 

o Stakeholder communications reference the 
vision and describe how it has been 
implemented. 

o The vision informs all implementation decisions.  
Qualitative and quantitative evidence and reports 
demonstrate how implementation decisions align 
with the vision. 

o The vision is periodically reviewed and revised 
as required. 

o Other evidence developed at the local level… 

Division Evidence: 
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Essential Condition #2 - Leadership: Leaders at all levels have the capacity 
to champion the shift from the current approach of offering the CTS 
courses to the revised program incorporating the CTS philosophy and 
pathway planning. Leaders have a clear understanding of the new HRH 
occupational areas and courses aligned with the National Occupational 
Classification (NOC).  

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o How are leadership 
roles and 
responsibilities being 
articulated at the district 
and the school level? 

o What leadership 
decisions are required 
to support 
implementation at the 
district level and at the 
school level? 

o How are current and 
future leaders 
collaborating to build 
their leadership 
capacity in the area of 
supporting and 
implementing the CTS 
philosophy, pathway 
planning and HRH 
courses and pathways? 

Plan:  (What strategies, 
plans, procedures 
and/or processes will 
you employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Attend in-services 
provided by Alberta 
Education and the 
regional learning 
consortia. 

 Collaborate with other 
school leaders and 
share effective 
implementation 
strategies. 

 Visit other schools that 
have well-articulated 
and implemented HRH 
courses and pathways. 

Division Strategies: 
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Evidence:  (What will you accept as evidence that 
this essential condition is being addressed?) 

o A plan exists for developing leadership capacity 
among all stakeholder groups.  These plans clearly 
delineate leadership roles and responsibilities, 
identify future leadership opportunities, include 
supports for instructional leadership, facilitate 
continuous instructional improvement, identify 
champions to build capacity and commitment and 
describe mechanisms for collaboration among 
current and future leaders. 

o Leadership capacity is improved and distributed 
throughout the learning system. 

o Leaders collaborate to support implementation of the 
vision. 

o Parents are part of a Parent Leadership Team or 
Instructional Leadership Team. 

o Other evidence developed at the local level… 

Division Evidence: 

 

Essential Condition #3 – Research and Evidence: Current research, 
evidence and lessons learned inform implementation decisions. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o What data, including 
current research, 
evidence and lessons 
learned, is being 
collaboratively and 
systematically 
collected and analyzed 
about HRH courses 
and pathways? 

o How is data being 
used to inform 
implementation and 
evaluation at the 
classroom, school and 
district levels? 

Plan:  (What 
strategies, plans, 
procedures and/or 
processes will you 
employ to address 
this essential 
condition?) 

Suggested 
Strategies: 

 Explore AISI 
website for current 
research and 
evidence. 

 Develop a plan for 
sharing data with 
stakeholders. 
 
 

Division Strategies: 
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o How is data being 
shared among 
stakeholders? 

o How is expertise in 
your school and your 
community being 
developed in terms of 
effective uses of data 
to support 
implementation? 

 Explore what level 
of expertise and 
knowledge exists 
with the staff and 
parent community. 

 

Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o Existing data as well as current research, 
evidence, and lessons learned are identified, 
collected, and analyzed for current trends and 
implications. Data sources may include, but 
are not limited to environmental scans, 
consultations, interviews, needs assessments, 
literature reviews, case studies and student 
data. 

o Personnel responsible for collecting, analyzing 
and disseminating data are identified. 

o Data is routinely and regularly shared among 
stakeholders. 

o Decisions about implementation are informed 
by current research and supported by evidence 
and lessons learned. Evidence, research and 
lessons learned are clearly referenced in 
implementation plans. 

o Formal and informal learning communities are 
in evidence (e.g. professional affiliations, and 
participation at conferences, stakeholder 
meetings, etc.) 

Division Evidence: 
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Essential Condition #4 - Resources: Human resources, materials, funding, 
and infrastructure are in place to realize the implementation of the HRH 
courses and pathways. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o What is the current 
capacity of teachers, 
schools, and the 
district to implement 
HRH courses and 
pathways? 

o What human and 
material resources 
are required to 
support the 
implementation of 
HRH courses and 
pathways? 

o What budget is 
required to actualize 
this implementation? 

o What infrastructure is 
required to actualize 
this implementation? 

o How might the 
implementation of the 
HRH courses and 
pathways be phased-
in to optimize current 
capacity and available 
resources? 

o What strategies are 
being employed to 
authorize, acquire, 
and/or develop the 
necessary resources? 

Plan:  (What 
strategies, plans, 
procedures and/or 
processes will you 
employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Match existing 
knowledge and 
expertise of staff 
to instructional 
requirements for 
HRH courses and 
pathways. 

 Explore the 
expertise of the 
parent community 
to teach specific 
technical units 
(following the 
school district’s 
established 
“supervision of 
instruction” 
practices). 

 Explore 
community 
agencies and 
organizations that 
could provide 
expertise in 
related fields of 
study. 

 Access community 
professionals to 
share careers.  

Division Strategies: 
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Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o The necessary personnel, materials, budget, 
and infrastructure are authorized, allocated 
and/or developed through strategic short-, 
mid- and long-term resource plans to ensure 
sustainable implementation. 

o Resources are obtained through 
collaborations or partnerships with educational 
organizations and community stakeholders 
where feasible. 

o Resources are prioritized and optimized to 
support sustainable implementation. 

Division Evidence: 
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Essential Condition #5 – Teacher Professional Growth: Teacher knowledge, 
skills and attributes are enhanced through ongoing professional learning. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o How is teacher 
professional growth 
evidenced in 
classrooms, schools, 
and the jurisdiction? 

o How are current 
research, evidence 
and lessons learned 
informing the design 
of professional 
development 
opportunities? 

o How are educators 
using self-
assessment to 
inform their 
professional growth 
planning? 

o What plans are in 
place to support 
ongoing professional 
development? 

o How are curriculum, 
instruction and 
assessment aligned 
in the design of 
professional 
development 
opportunities? 

o How is participation 
in professional 
development 
opportunities 
enhancing practice? 
 

Plan:  (What 
strategies, plans, 
procedures and/or 
processes will you 
employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Establish 
professional 
learning 
communities with 
CTS teachers. 

 Access 
professional 
development and 
training 
opportunities 
through regional 
learning consortia. 

 Guide teachers to 
incorporate related 
professional 
development into 
their professional 
growth plans. 

Division Strategies: 
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o How are educators 
collaborating to 
support their 
professional growth? 

 
 

Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o Effective teacher supervision practices and 
policies are in place. 

o Effective teacher mentorship and coaching 
practices are in place. 

o Risk-taking and innovation are evident 
among educators and instructional leaders. 

o Promising practices are documented and 
shared. 

o The Teaching Quality Standard is evident in 
professional growth plans and informs 
teacher supervision practices. 

o Coordinated, collaborative and 
comprehensive professional learning plans 
are in place to support implementation of the 
HRH courses and pathways. The self-
identified professional learning needs and 
preferences of participants are being met. 

o Teachers are participating in a variety of 
learning opportunities that align with their 
needs and preferences to support the 
implementation of the HRH courses and 
pathways.  

o Teachers are reflecting on the influence of 
personal professional learning experiences 
on professional practice. 

o Teachers are collaborating to support their 
professional growth in the implementation of 
HRH courses and pathways. 

o Other evidenced developed at the local 
level… 
 
 
 

Division Evidence: 
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Essential Condition #6 - Time: Time is provided to support the 
implementation of the HRH courses and pathways. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o How will current 
research about 
“change” be reflected 
in the implementation 
of HRH courses and 
pathways as it relates 
to the time required to 
affect change? 

o What strategies are in 
place to ensure that 
each stakeholder 
group has the time 
they need to 
successfully 
implement and 
sustain the change 
needed to implement 
the HRH courses and 
pathways? 

o What is the overall 
implementation 
timeline? 

o What are the time 
requirements and 
timelines for specific 
tasks or events within 
the implementation 
plan? 

Plan:  (What 
strategies, plans, 
procedures and/or 
processes will you 
employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Timetabling 
provides students 
with blocks of time 
and opportunities 
to explore various 
HRH courses and 
pathways.  

 Provide staff with 
preparation time to 
develop and plan 
for new courses 
and to collaborate 
with colleagues. 

 

 

 

Division Strategies: 
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Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o Strategic short-, mid- and long-term 
implementation plans are in place to address 
the time requirements to successfully 
implement and sustain the change (e.g., 
visioning, collaboration, communication, 
planning, professional learning, assessment 
and evaluation, reporting). 

o Timetables and budgets take into account the 
individual and collaborative time required to 
implement and sustain the change in CTS 
programming and HRH courses and 
pathways. 

o Stakeholders have the time they need for 
formal and informal learning to support 
implementation. 

o Stakeholders employ various strategies to 
make efficient use of time (e.g., job-embedded 
professional learning, distributed learning). 

Division Evidence: 

 

Essential Condition #7 – Community Engagement: Parents, school 
councils, students, community members, businesses, industry and post-
secondary institutions are partners in supporting implementation. 

Guiding Questions:  
(How will you address 
this essential 
condition?) 

o How are 
stakeholders 
identified or selected 
to support the 
implementation of the 
HRH courses and 
pathways? 

o How are 
stakeholders 
engaged in 
supporting the 

Plan:  (What 
strategies, plans, 
procedures and/or 
processes will you 
employ to address 
this essential 
condition?) 

Suggested Strategies: 

 Invite community 
partners (hospital 
and day care staff, 
physiotherapists, 
etc.) to a special 
meeting to explore 

Division Strategies: 
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implementation of the 
HRH courses and 
pathways? 

o How are the diverse 
needs of 
stakeholders 
addressed to ensure 
community 
engagement? 

how they might 
support the CTS 
program and HRH 
courses and 
pathways. 

 Develop monthly 
newsletters with 
program 
information for 
parents, 
community 
agencies and 
partners. 

Evidence:  (What will you accept as evidence 
that this essential condition is being 
addressed?) 

o Strategic plans in place to engage community 
stakeholders in supporting implementation, 
that is, stakeholders are involved in program 
visioning and planning, are consulted in the 
development of local initiatives, participate in 
knowledge and skill development activities, 
and assist in implementation). 

o Stakeholders communicate, collaborate, and 
establish partnerships and networks to 
support implementation. 

o Artifacts of community engagement activities 
are collected to create a record of community 
engagement (e.g., participation, 
representation, and results). 

o Case studies and/or vignettes describe how 
community involvement positively impacted 
implementation. 

Division Evidence: 
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Part Four:  Frequently Asked Questions 

 

The revised CTS program of studies frequently requires teachers to have a 
different set of knowledge and skills than previous CTS courses. How does 
a school leader select the best teacher to teach HRH courses and 
pathways? 

Teachers are most successful when they are teaching in their area of expertise 
and/or experience. Therefore, whenever possible, school leaders should make 
an effort to match the instructional needs of courses to the instructional capacity 
of teachers. For example, several courses in the Health Care Services 
occupational area have a content focus that aligns closely with Biology 
outcomes. School leaders may appropriately assign science teachers to some of 
these courses. Additionally, some course parameters require teachers with 
specific certificates (as outlined by external agencies granting credentials) to 
enable students to access pathway credentials. It may be necessary to hire 
teachers who have both a teaching certificate and other necessary training (e.g., 
Registered Nurse, Licensed Practical Nurse, etc.) or ensure that teachers have 
access to professional development opportunities that provide the required 
training and credentials. Teachers who have traditionally taught only core 
courses at the high school level may require support while becoming familiar with 
the CTS program of studies, philosophy and organizational structure. 

 

 

What is the best way to schedule CTS courses so that students have 
optimal choices to maximize learning opportunities within the realm of the 
course(s) they select? 

School leaders should consider the interest of students and the needs of the 
community before selecting which HRH pathways and courses to offer. 
Innovative scheduling solutions including alternative delivery methods, team 
teaching and CTS in 5-credit blocks will provide students with in-depth course 
and pathway exploration opportunities not available in 3-credit blocks. 

Once pathways are selected administrators and curriculum leaders will need to 
study the CTS course prerequisites and plan for instruction of key prerequisite 
courses. HSS1010: Health and Wellness Fundamentals is one example of an 
introductory course which is the prerequisite course for a significant number of 
courses in all four HRH occupational areas. 

Other courses that require some scheduling considerations are the four First Aid 
courses (HCS2020: First Aid/CPR with AED, HCS3020: First Responder 1, 
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HCS3030: First Responder 2, and HCS3040: Child Care First Aid), particularly if 
the school opts to engage St. John Ambulance or the Red Cross for content 
instruction. Innovative scheduling options are currently in practice and 
collaborative sharing with administrative colleagues might provide some solutions 
to maximize on available resources. 

Many CTS courses, including those in HRH, are available online and school 
schedules may be organized to support online learning opportunities. The list of 
courses available online can be accessed on the LearnAlberta.ca website, 
http://www.learnalberta.ca. 

 

What role(s) can community partners play in the delivery of CTS 
programming in HRH courses and pathways? 

Relevant community partners play an essential and critical role in supporting the 
design, implementation and success of HRH courses and pathways in the school 
and community. Schools and jurisdictions should seek to develop working 
relationships with local health units, nursing homes, day care providers, 
hospitals, seniors’ complexes, physiotherapy clinics, post-secondary institutions, 
etc. located in the community or region to access guest speakers, instructors, 
resources, and work study, practicum and work experience opportunities for 
students.  

 

How does a school offer CTS courses or pathways in one or more of the 
HRH occupational areas if the required instructional expertise is not 
available on its staff?  

When a certificated teacher with the necessary credentials is not available, a 
community member with the required training and expertise may be accessed to 
provide course instruction as prescribed by each school district’s established 
“supervision of instruction” practices. 

 

What credentials/credits are available for students through HRH courses 
and pathways? 

Revisions to the CTS program of study resulted in curriculum alignment with a 
number of organizations external to Alberta Education. Credentials available in 
health service pathways at the implementation of the revised curriculum include: 

 

http://www.learnalberta.ca/
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 Aquatic Exercise Leader 
 Athletic Injury Management 
 Child Care First Aid 
 Child Development Assistant 
 Ever Active Aging Leader 
 Ever Active Kids Leader 
 Fitness for the Older Adult Leader 
 Foundations of Athletic Therapy 
 Foundations of Mentoring 
 Group Exercise Leader 
 Medical First Responder 
 Resistance Training Leader 
 Sports Nutrition 
 Sport Taping and Strapping 
 Standard First Aid with CPR C and AED 
 Trained Coach 

Schools should regularly monitor and verify credentialing requirements of 
external organizations to ensure students are able to successfully access 
credentials. 

The number of certificates that students may earn is dependent on supporting 
organizations (e.g., Alberta Children and Youth Services, Big Brothers Big 
Sisters, St. John Ambulance, Red Cross, etc.), credentialing requirements of 
each organization and partnerships that districts develop with those 
organizations.  

Post-secondary institutions are autonomous and partnerships with individual 
institutions will determine credentialing requirements in each situation. One such 
example is the Health Care Aide pathway where a post-secondary institution may 
require a member of their staff to provide instruction in course content. Schools 
may decide to offer the courses for the Health Care Aide pathway or other HRH 
pathways without the possibility of certification. In this case students learn the 
same knowledge and skills but are not able to access a credential from a post-
secondary or other organization(s). More information can be found on the Alberta 
Education website at 
http://education.alberta.ca/media/1238954/pathways.pdf. 

 

 

 

http://education.alberta.ca/media/1238954/pathways.pdf
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Because of the specific subject content in some of HRH courses and 
pathways, core teachers (e.g. Science, Biology) are being asked to teach 
CTS courses. What supports should be made available to these teachers to 
best prepare them for their new teaching assignments? 

Teachers who are new to the CTS program require an overview of the CTS 
program of studies, philosophy and pathways in order to understand how the 
CTS courses are similar to and different from core courses. Professional 
development opportunities and collaboration time with other experienced CTS 
teachers are most beneficial for teachers new to the CTS program of studies. 
The Alberta Education website also offers excellent resources and tools for 
teachers of CTS courses and pathways. One notable difference that core 
teachers must contend with is the instructional organization of one-credit CTS 
courses compared to the three- or five- credit courses found in core programs.  

 

What is the difference between work experience and the work study 
component included in some of HRH courses? Can a student earn credits 
for work experience while completing the work study portion of a CTS 
course (e.g., CCS3110: Early Learning & Childcare 1, CCS3120: Early 
Learning & Child Care 2, CCS3130: Early Learning & Child Care 3, 
CCS3140: Early Learning & Child Care 4 and CCS3150: Early Learning and 
Child Care 5)? 

Work Experience is a standalone course students 
may register in to earn one or more credits based 
on the number of hours they are in the workplace. 
Work study may be part of an HRH course and is 
designed to offer students hands-on experiences 
related to course content. For example, work study 
requirements are included in CCS2010: Health 
Care 1, CCS3010: Health Care 2 and CCS3020: 
Health Care 3 as well as the five Early Learning 
and Child Care Aid courses mentioned above. 

The hours of work study learning that students 
engage in are a portion of the twenty-five hours 
offered through the school for each one-credit CTS 
course. Students cannot earn additional credits for 
their work study experience as they are already 
earning CTS credit(s). A student may continue 
working in the same capacity after the work study 
component of their course is completed and earn 
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credits in Work Experience for additional hours of work. Students must be 
registered for Work Experience in order to earn the additional workplace 
associated credits. For more information about work experience, work study and 
off-campus education refer to the Off-campus Education Handbook at 
http://education.alberta.ca/media/616821/offcampus.pdf. 

Courses that include work study experiences may require special scheduling 
consideration. Transportation to and from work study locations require time and 
budget considerations, as well as planning the most optimal time for the work 
study experiences. For example, students taking the Child Development 
Assistant pathway including the five Early Learning and Child Care courses 
require multiple observation experiences in a day-care setting throughout their 
courses. As young children in day cares generally nap in the afternoon, 
scheduling work study visits in the morning provides students with the best 
opportunities for completing their observations. 

  

http://education.alberta.ca/media/616821/offcampus.pdf
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Appendix A 
http://education.alberta.ca/teachers/program/cts/program-of-

studies/hrh.aspx  

http://education.alberta.ca/teachers/program/cts/program-of-studies/hrh.aspx
http://education.alberta.ca/teachers/program/cts/program-of-studies/hrh.aspx
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COMMUNITY CARE SERVICES (CCS) COURSE SUMMARIES 
 

INTRODUCTORY 

 

CCS1020:  BACK CARE BASICS 
Students examine the structure and function of the spinal column and back, causes and treatments of 

back injuries and preventative measures for back care. Students demonstrate safe lifting practices and 

explore basic occupational health and safety practices for maintaining a healthy back. 

Prerequisite:  None 
 

CCS1030:  CARING FOR BODY SYSTEMS 1 
Students learn the basic anatomy and physiology of the human body and identify changes that occur 

throughout the lifespan. Students examine common disorders of human body systems and learn to 

interpret vital signs and other signs and symptoms as possible indicators of disease process or injury. 

Treatments available for common disorders are also explored. 

Prerequisite:  HSS1010: Health Services Foundations 

 

CCS1080:  COMMUNITY VOLUNTEERISM 1 
Students examine the role of volunteers in a community, perform as volunteers and evaluate their 

volunteering experience. 

Prerequisite:  None 

 

CCS1910: CCS PROJECT A 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 
INTERMEDIATE 

 

CCS2010:  HEALTH CARE 1 
Students learn about the skills necessary to provide personal care services for individuals. 

Prerequisite:  HSS1010: Health Services Foundations 

 

CCS2030:  CARING FOR BODY SYSTEMS 2 
Students apply their knowledge of human body systems and pathologies to the care-planning process 

for clients experiencing acute and chronic illness. Specific care strategies for each body system are 

examined. 

Prerequisite:  CCS1030: Caring for Body Systems 1 

 

CCS2040:  INTEGRATIVE HEALTH 
Students examine the foundations, applications, costs, issues and future of integrative health. Students 

analyze complementary and alternative therapies and their role in health care, palliative care, 

preventative health care, and personal health and wellness. 

Prerequisite:  HSS1010: Health Services Foundations 

 

CCS2080:  COMMUNITY VOLUNTEERISM 2 
Students evaluate the basic structure and function of nonprofit organizations in society and focus their 

examination of the nonprofit sector on Alberta and a specific rural or urban community. Students 

perform as volunteers with a non-profit organization and evaluate their volunteering experience. 

Prerequisite:  CCS1080: Community Volunteerism 1 

 

 
 



An Administrator’s Guide for Supporting the Implementation of Career and Technology:                     
Health, Recreation and Human Services Pathways 

 

                                    January, 2012 Page 45 

 

CCS2910:  CCS PROJECT B 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

CCS2920:  CCS PROJECT C 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

CCS2950:  CCS INTERMEDIATE PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 

 
ADVANCED 

 

CCS3010:  HEALTH CARE 2 
Students perform work assignments related to the role of a health care aide, including taking vital signs, 

making beds, providing skin care, repositioning clients and feeding clients using a variety of diets. 

Prerequisite:  CCS2010: Health Care 1 

 

CCS3020:  HEALTH CARE 3 
Students continue to learn about providing health care as it relates to special conditions and long-term 

care. 

Prerequisite:  CCS3010: Health Care 2 

 

CCS3030:  AGING 
Students examine principles of care related to aging and gain an appreciation for the contributions 

seniors can make to the health and wellness of other individuals and communities. Students develop the 

attitude, knowledge and skills related to the care of older adults. The impact of aging on the individual 

is explored and students gain an appreciation for resources available to help individuals maintain 

independence and to assist their family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

CCS3050:  SUPPORTING POSITIVE BEHAVIOUR 
Students learn basic concepts related to human behaviour and analyze behaviour with a behaviour 

pathways model. Strategies for intentional support for positive behaviours are examined. 

Prerequisite:  None 
 

CCS3060:  SUPPORTING PERSONS WITH DISABILITIES 1 
Students examine the roles and responsibilities of an individual providing services to persons with 

disabilities, and gain an appreciation of the transforming perception of societal values and beliefs 

related to disabilities. Students demonstrate understanding of commonly recognized disabilities and 

examine strategies and safety considerations for providing services to persons with disabilities. 

Prerequisite:  None 

 

CCS3070:  SUPPORTING PERSONS WITH DISABILITIES 2 
Students gain an appreciation of the uniqueness and capacities of persons with disabilities, and develop 

strategies for providing services to persons with disabilities. 

Prerequisite:  CCS3060: Supporting Persons with Disabilities 1 
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CCS3080:  COMMUNITY ENHANCEMENT 
Students examine change in the context of community building and apply inclusive leadership skills 

while participating in a specific community enhancement project. 

Prerequisite:  CCS2080: Community Volunteerism 2 

HSS2080: Leadership Fundamentals 2 

 

CCS3110:  EARLY LEARNING & CHILD CARE 1 
Students investigate the roles and responsibilities of a child care worker, and develop communication, 

observation and skills for guiding behaviour. 

Prerequisite:  None 

 

CCS3120:  EARLY LEARNING & CHILD CARE 2 
Students will develop skills to assist in promoting the physical, intellectual and language development 

in children from birth to age six. 

Prerequisite:  CCS3110: Early Learning & Child Care 1 

 

CCS3130:  EARLY LEARNING & CHILD CARE 3 
Students will develop skills to assist in promoting the social-emotional and creative development with 

children from birth to age 6. Students also will examine the development of learning through play. 

Prerequisite:  CCS3120: Early Learning & Child Care 2 

 

CCS3140:  EARLY LEARNING & CHILD CARE 4 
Students will examine family dynamics and issues, as well as the cultural diversity of the children and 

families under their care. Students also will develop skills to support and promote the cultural identity 

of children. 

Prerequisite:  CCS3130: Early Learning & Child Care 3 

 

CCS3150:  EARLY LEARNING & CHILD CARE 5 
Students will learn appropriate practices related to routines in a child care program. Students will also 

plan for the health, safety and well-being of children in child care programs. 

Prerequisite:  CCS3140: Early Learning & Child Care 4 

 

CCS3910:  CCS PROJECT D 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

CCS3920:  CCS PROJECT E 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

CCS3950:  CCS ADVANCED PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 
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HEALTH CARE SERVICES (HCS) COURSE SUMMARIES 
 

INTRODUCTORY 

 
HCS1050:  MUSCULOSKELETAL SYSTEM 

Students explore the structure and function of the musculoskeletal system, gain an understanding of 

conditions of the musculoskeletal system and an appreciation for the benefits of practising a healthy 

lifestyle as it pertains to the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

 

HCS1060:  DIGESTIVE SYSTEM 
Students acquire the attitudes, skills and knowledge for achieving and maintaining digestive health, and 

gain an appreciation for practising a healthy lifestyle as it pertains to the individual, family, peers and 

community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS1070:  RESPIRATORY SYSTEM 
Students acquire the attitude, skills and knowledge for achieving and maintaining respiratory health, 

and study pathologies of the respiratory system to gain an appreciation for practising a healthy lifestyle 

as it pertains to the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS1080:  CARDIOVASCULAR SYSTEM 
Students acquire the attitude, knowledge and skills for the promotion and maintenance of a healthy 

cardiovascular system. Students study the pathology of cardiovascular conditions, and gain an 

appreciation for practising a healthy lifestyle as it pertains to the individual, family, peers and 

community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS1100:  INFECTION & IMMUNITY 1 
Students learn the principles of infection and infectious disease as well as acquire the attitudes, 

knowledge and skills related to the integumentary system. Students acquire knowledge and skills 

necessary for achieving and maintaining a healthy integumentary system and for preventing the spread 

of communicable disease. Students gain an appreciation for practising a healthy lifestyle as it pertains 

to the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS1110:  INFECTION & IMMUNITY 2 
Students acquire attitudes, knowledge and skills related to basic principles of immunity and the 

processes involved in the initial defense mechanisms to prevent infection. Students complete a study of 

the components of blood, pathologies related to blood, and the role of blood in the body's defense as an 

indicator of health and wellness. Students gain an appreciation for practising a healthy lifestyle as it 

pertains to the individual, family, peers and community. 

Prerequisite:  HCS1100: Infection & Immunity 1 

 

HCS1910:  HCS PROJECT A 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 
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INTERMEDIATE 

 

HCS2020:  FIRST AID/CPR with AED 
Students study and demonstrate first-aid skills and procedures, including cardiopulmonary resuscitation 

(CPR) and automatic external defibrillator (AED), for dealing with emergency situations. Students 

recommend practices for a safe environment and demonstrate skills and procedures for dealing with 

common emergency situations. Students examine safety strategies to prevent infection from blood-

borne pathogens in health care and recreations settings. 

Prerequisite:  None 

 

HCS2050:  NERVOUS SYSTEM & SENSES 
Students acquire the knowledge and skills necessary for the promotion and maintenance of a healthy 

nervous and sensory system. Students study pathologies of the nervous system and sensory organs, and 

gain an appreciation for practising a healthy lifestyle as it pertains to the individual, family, peers and 

community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS2060:  ENDOCRINE SYSTEM 
Students acquire the attitudes, knowledge and skills necessary for achieving and maintaining a healthy 

endocrine system and balanced hormonal health. Students gain an appreciation for practising a healthy 

lifestyle as it pertains to the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS2070:  URINARY SYSTEM 
Students acquire the attitude, knowledge and skills necessary for achieving and maintaining urinary 

health and balanced body fluids. Students gain an appreciation for practising a healthy lifestyle as it 

pertains to the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS2100:  INFECTION & IMMUNITY 3 
Students acquire the attitudes, knowledge and skills related to the lymphatic system and the 

development of acquired immunity that are necessary for achieving and maintaining a healthy immune 

system. Students gain an appreciation for practising a healthy lifestyle as it pertains to the individual, 

family, peers and community. 

Prerequisite:  HCS1110: Infection & Immunity 2 

 

HCS2120:  PAIN & PAIN MANAGEMENT 
Students examine the physiology of pain and the effects of unrelieved pain on the body systems and 

health and wellness of individuals. Students gain basic knowledge and skills related to the assessment 

and management of pain and the role of these strategies in promoting health and wellness in personal 

and health care contexts. Students gain an appreciation for the complexity of pain and the effects of 

pain on the individual, family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HCS2130:  CHRONIC CONDITIONS 
Students examine the physiological development of noncancerous chronic illness and chronic 

conditions and determine specific strategies to prevent chronic illness. Students develop awareness for 

the complexity of noncancerous chronic conditions and their prevalence in society through a 

comparative study of several noncancerous chronic conditions. Students consider the selfmanagement 

model and explore resources available to help individuals manage noncancerous chronic conditions and 

assist their family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 
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HCS2910:  HCS PROJECT B 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HCS2920:  HCS PROJECT C 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HCS2950:  HCS INTERMEDIATE PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve credential/credentials or an articulation. 

Prerequisite:  None 

 
ADVANCED 

 

HCS3000:  WORKPLACE SAFETY SYSTEMS 
Students gain the attitudes, knowledge and skills related to workplace health and safety and examine 

relevant legislation required in the workplace. 

Prerequisite:  None 

 

HCS3010:  WORKPLACE SAFETY PRACTICES 
Students explore workplace safety principles and practices, and apply these principles and practices to a 

variety of contexts. 

Prerequisite:  HCS3000: Workplace Safety Systems 

 

HCS3020:  FIRST RESPONDER 1 
Students study and demonstrate complex first-aid skills and procedures, including cardiopulmonary 

resuscitation (CPR) at the Health Care Provider level. Students acquire complex techniques for 

sustaining life, preventing further injuries, and caring for illnesses and injuries until the next level of 

medical personnel arrives at an emergency scene. 

Prerequisite:  HSS1010: Health Services Foundations 

HCS2020: First Aid/CPR with AED 

 

HCS3030:  FIRST RESPONDER 2 
Students demonstrate complex first-aid skills and procedures, including techniques for sustaining life, 

preventing further injuries, and caring for illnesses and injuries until the next level of medical personnel 

arrives. Cardiopulmonary resuscitation (CPR) skills are applied to complex scenarios. 

Prerequisite:  HCS1080: Cardiovascular System 

HCS3020: First Responder 1 

 

HCS3040:  CHILD CARE FIRST AID 
Students study and demonstrate first-aid skills and procedures, including cardiopulmonary resuscitation 

(CPR) and automated external defibrillator (AED), for dealing with emergency situations with 

emphases on children and infants. Students identify a child safe environment and recognize and 

demonstrate skills and procedures for dealing with child and infant emergency situations and medical 

conditions. 

Prerequisite:  None 
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HCS3050:  REPRODUCTION & READINESS FOR PARENTING 
Students acquire the knowledge and skills necessary for achieving and maintaining reproductive health. 

Students study basic genetic principles related to reproduction as well as pathologies related to the 

reproductive system. Students examine the benefits and challenges associated with parenthood and 

factors to assess readiness for parenting. Students gain an appreciation for practising a healthy lifestyle 

as it pertains to the individual, family and peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

Note:  This course requires notification under Section 11.1 of the Alberta Human Rights Act. 

 

HCS3060:  PREGNANCY, BIRTH & INFANT CARE 
Students acquire the attitude, knowledge and skills necessary for achieving and maintaining a healthy 

pregnancy and parenting a healthy child in the first year of life. Students focus on the impact of 

pregnancy on the physical, mental and social well-being of the mother and newborn. Students examine 

the events of labor and delivery and the importance of post-natal care. Students gain an appreciation for 

practising a healthy lifestyle as it pertains to the individual, family, peers and community. 

Prerequisite:  None 

 

HCS3150:  ADVANCES IN MEDICAL TECHNOLOGY 
Students research current technologies in medical diagnosis and treatment and examine biomedical 

ethics surrounding current and emerging technologies. 

Prerequisite:  None 

 

HCS3910:  HCS PROJECT D 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant 

Prerequisite:  None 

 

HCS3920:  HCS PROJECT E 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HCS3950:  HCS ADVANCED PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 

 
 

HUMAN & SOCIAL SERVICES (HSS) COURSE SUMMARIES 
 

INTRODUCTORY 

 

HSS1010:  HEALTH SERVICES FOUNDATIONS 
Students examine fundamental attitudes, knowledge and skills to prepare for further study in career 

pathways in health, recreation and community services. Concepts related to the determinants of health, 

the dimensions of wellness, basic principles of anatomy, physiology and disease, and basic safety and 

reporting protocols for providing care to individuals in health, recreation, volunteer and community 

support settings are reviewed. 

Prerequisite:  None 
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HSS1020:  NUTRITION & WELLNESS 
Students learn the importance of nutrition and hydration for the promotion and maintenance of physical, 

emotional and social health and wellness throughout life. Students evaluate food and supplement 

choices, the effects of activity on nutritional requirements and the use of labels to improve daily 

nutritional intake at all ages. 

Prerequisite:  None 

 

HSS1030:  COMMUNICATION SKILLS FOR HEALTH PROFESSIONALS 
Students develop the attitudes, skills and knowledge to improve the effectiveness of their personal 

communication while providing health, recreation, volunteer and/or support services in the community. 

Prerequisite:  None 

 

HSS1040:  DEVELOPING MATURITY & INDEPENDENCE 
Students examine adolescent development in the context of life-span development. Students gain an 

appreciation for developing strategies to achieve and maintain health and wellness through physical, 

emotional, social, intellectual and moral development. Students explore how adolescents can develop 

positive relationships and roles in the community and outline family and community resources available 

to support the healthy growth and development of teens as they develop maturity and independence on 

their journey to adulthood. 

Prerequisite:  None 

Note:  This course requires notification under Section 11.1 of the Alberta Human Rights Act. 

 

HSS1050:  INTRODUCTION TO MENTORSHIP 
Students learn about the characteristics of positive mentoring relationships in their personal lives and 

society. Students prepare to engage in a mentoring relationship. Students apply basic mentoring skills to 

a mentoring relationship and explore considerations for safety related to mentoring. 

Prerequisite:  None 

 

HSS1080:  LEADERSHIP FUNDAMENTALS 1 
Students explore basic principles of leadership and evaluate their personal leadership characteristics and 

qualities. Students develop a plan for their personal growth as a member of a leadership team and 

examine the various behaviors skills and roles of team members that contribute to team effectiveness. 

Prerequisite:  None 

 

HSS1090:  SPEAKING & PRESENTING 
Students examine effective communication, public speaking and presentation skills. Students develop 

and deliver a speech or presentation and apply the principles of effective communication to the 

evaluation of significant speeches. 

Prerequisite:  None 

 

HSS1100:  NATURE & WELLNESS 
Students explore the benefits of relationships between plants, animals, and the environment as applied 

to the health and wellness of people. Students evaluate how nature affects wellness in individuals and 

communities. Students plan and modify public and personal spaces to enhance personal wellness using 

elements of nature. Students reflect on the personal implications for wellness in relation to their 

environment. 

Prerequisite:  None 

 

HSS1910:  HSS PROJECT A 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 
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INTERMEDIATE 

 

HSS2020:  NURTURING CHILDREN 
Students examine the developmental characteristics of toddlers, preschoolers and school-aged children 

in various stages of physical, emotional, social and intellectual development. Students describe and 

demonstrate care-giving skills applicable to each developmental stage. Students gain an appreciation for 

the importance of nurturing skills in promoting health and wellness in childhood. 

Prerequisite:  None 

 

HSS2030:  PERSPECTIVES ON INTERPERSONAL RELATIONSHIPS 
Students examine relationships in their lives and identify their roles in these relationships. Students 

develop personal effectiveness and basic conflict resolution skills needed to enhance personal and 

working relationships. Students examine basic ethical, legal and cultural considerations when managing 

conflict in a variety of settings and relationships. 

Prerequisite:  None 

 

HSS2040:  FAMILY FOUNDATIONS 
Students gain an appreciation for their roles in strengthening current and future family relationships and 

the rights, roles and responsibilities of family members throughout the family life cycle. Students 

examine changes that occur within a family and the required adjustments family members must make to 

manage changes effectively. Cultural diversities are investigated and community resources that support 

families are identified. 

Prerequisite:  None 

 

HSS2050:  BECOMING A MENTOR 
Students analyze the relationship between mentoring and the wellness of individuals and communities. 

Students build a personal profile to prepare for their role as a mentor and demonstrate mentoring skills. 

Prerequisite:  HSS1050: Introduction to Mentorship 

 

HSS2080:  LEADERSHIP FUNDAMENTALS 2 
Students analyze characteristics, qualities and styles of effective leadership. Students plan for personal 

and group leadership development and demonstrate effective teambuilding skills while participating as 

a member of a leadership team. 

Prerequisite:  HSS1080: Leadership Fundamentals 1 

 

HSS2910:  HSS PROJECT B 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HSS2920:  HSS PROJECT C 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HSS2950:  HSS INTERMEDIATE PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 
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ADVANCED 

 

HSS3010:  PROFESSIONAL STANDARDS & ETHICS 
Students examine the roles and responsibilities of government, organizations and consumers in the 

Canadian health care system. Students investigate various roles and responsibilities related to the 

development and administration of professional standards and ethics in health care and recreation 

settings. Students gain knowledge and understanding regarding how to manage legal and ethical 

responsibilities when working in helping relationships. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HSS3020:  MENTAL HEALTH & WELLNESS 
Students acquire the attitude, skills and knowledge necessary for achieving and maintaining mental 

health and wellness. Students study stress and its relationship to health and wellness and examine 

resources to prevent and manage stress as well as adaptive and maladaptive coping mechanisms related 

to stress. Students gain an appreciation for the complexity of a variety of mental health conditions 

including dementia and depression and the medical and integrative health approaches and resources 

available to manage them. Students examine the impact of mental health as it pertains to the individual, 

family, peers and community. 

Prerequisite:  HSS1010: Health Services Foundations 

 

HSS3050:  BECOMING A MENTEE 
Students build a personal profile to engage as a mentee in a successful mentoring relationship to 

explore career and/or personal goals for citizenship or volunteering in their community. 

Prerequisite:  None 

 

HSS3060:  EXTENDING THE MENTORING RELATIONSHIP 
Students demonstrate effective strategies for enhancing resiliency in the context of a mentoring 

relationship. Students examine unique populations that commonly occur in communities and adapt 

mentoring activities to meet the needs of supported populations and cultural differences, including 

differences related to First Nations, Métis, and Inuit (FNMI) perspectives. 

Prerequisite:  HSS2050: Becoming a Mentor 

 

HSS3070:  PEER MENTORING 
Students examine the Positive Youth Development Model and assist in the planning, facilitation and 

assessment of a peer mentoring program for a specific community. 

Prerequisite:  HSS1080: Leadership Fundamentals 1 

HSS3050: Becoming a Mentee 

HSS3060: Extending the Mentoring Relationship 

 

HSS3080:  LEADERSHIP FUNDAMENTALS 3 
Students analyze the function and development of a leadership team using Systems Theory, Systems 

Thinking, and Change Theory related to leadership. Students plan for the development of an effective 

team and demonstrate leadership skills while leading a leadership team. 

Prerequisite:  HSS2080: Leadership Fundamentals 2 

 

 

HSS3090:  GOVERNANCE & LEADERSHIP 
Students examine the roles and functions of various governance structures including the evaluation of a 

constitution. Students lead and participate in meetings run by Robert’s Rules of Order. 

Prerequisite:  None 

 

HSS3910:  HSS PROJECT D 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 
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HSS3920:  HSS PROJECT E 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

HSS3950:  HSS ADVANCED PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 

 
 

RECREATION LEADERSHIP (REC) COURSE SUMMARIES 
 

INTRODUCTORY 

 

REC1020:  INJURY MANAGEMENT 1 
Students learn prevention, assessment, and management techniques related to injuries that may occur 

during recreation and sporting events and activities. 

Prerequisite:  None 

 

REC1030:  TECHNICAL FOUNDATIONS FOR INJURY MANAGEMENT 
Students explain basic taping and wrapping fundamentals, explore the role of the athletic therapist, 

identify first-aid supplies, describe common injuries, and apply basic taping and wrapping skills to 

various body regions. 

Prerequisite:  HCS1050: Musculoskeletal System 

 

REC1040:  FOUNDATIONS FOR TRAINING 1 
Students apply basic training and movement principles to health-related and performance-related 

components of fitness training. Students create fitness activities and develop a basic individual fitness 

plan to achieve goals for health-related and performance-related components. 

Prerequisite:  None 

 

REC1050:  SPORT PSYCHOLOGY 1 
Students assess the impact of mental fitness on optimal sport, artistic and/or academic performance and 

motivation. Students examine and demonstrate strategies to strengthen mental fitness, including 

relaxation, visualization and positive self-talk. 

Prerequisite:  None 

 

REC1910:  REC PROJECT A 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 
INTERMEDIATE 

 

REC2010:  NUTRITION FOR RECREATION ACTIVITIES & SPORT 
Students explain the role of food and hydration in helping individuals achieve optimal physical 

performance for recreational physical activities and sport. Students acquire knowledge and skills to plan 

effectively for nutrition and hydration related to a variety of recreational activities and athletic events. 

Students examine food labelling and the role of recreation leaders and coaches related to promoting 

nutrition for performance. 

Prerequisite:  None 
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REC2020: INJURY MANAGEMENT 2 
Students learn prevention, assessment, and management techniques specifically related to bone, joint 

and soft-tissue injuries that may occur during recreation and sporting events and activities. 

Opportunities are provided to practise taping and wrapping using a variety of techniques. 

Prerequisite:  REC1020: Injury Management 1 

REC1030: Technical Foundations for Injury Management 

 

REC2040:  FOUNDATIONS FOR TRAINING 2 
Students demonstrate training and movement principles related to muscular and cardiovascular 

development as well as the development of speed, agility, quickness, and flexibility. Students apply 

safe practices when leading and participating in training exercises and activities. 

Prerequisite:  REC1040: Foundations for Training 1 

 

REC2050:  SPORT PSYCHOLOGY 2 
Students evaluate the impact of confidence, belief, emotions, self-awareness, rest and relaxation on 

optimal performance. Students examine the impact of perspective and identity on athletes and their 

athletic performance and evaluate team dynamics in relation to optimal group functioning. 

Prerequisite:  REC1050: Sport Psychology 1 

 

REC2060:  LEADERSHIP IN RECREATION & SPORT 
Students learn basic skills and developmental principles for teaching recreation activities and 

foundational movement concepts to children and youth. 

Prerequisite:  None 

 

REC2070:  EVER ACTIVE AGING LEADERSHIP 
Students learn principles of Ever Active Leadership and strategies for developing active living 

programs within seniors facilities. Students will focus on four areas of knowledge and skill 

development to prepare them to work with seniors in facilities: 1) special conditions of aging that are 

common to facility residents; 2) safety considerations for activities; 3) programming considerations; 4) 

ways to access and connect with community resources and organizations to support programming. 

Prerequisite:  HCS1050: Musculoskeletal System 

HCS1080: Cardiovascular System 

HCS2020: First Aid/CPR with AED 

 
REC2120:  COACHING 1 

Students learn basic coaching skills common to all sports in the areas of planning and delivering a 

practice, teaching and learning, and mental skills training. Students develop an appreciation for the role 

of coaches in community recreation programs. 

Prerequisite:  None 

 

REC2910:  REC PROJECT B 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

REC2920:  REC PROJECT C 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

REC2950:  REC INTERMEDIATE PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve credential/credentials or an articulation. 

Prerequisite:  None 
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ADVANCED 

 

REC3010:  HUMAN MOVEMENT 
Students acquire advanced knowledge and skills necessary for the application of the basic principles of 

movement and biomechanics to a variety of physical activities. Students gain an appreciation for how 

biomechanics can impact the health and wellness of individuals and their families, peers and 

communities. 

Prerequisite:  HCS1050: Musculoskeletal System 

 

REC3020:  INJURY MANAGEMENT 3 
Students analyze prevention, assessment and management techniques specifically related to bone, joint 

and soft-tissue injuries that may occur during recreation and sporting events and activities. Students 

evaluate sport-specific injuries considering injury prevention, mechanisms of injury, anatomy, joint 

structure, signs and symptoms, treatments, associated taping, strapping and wrapping options, and 

rehabilitation. Numerous opportunities to demonstrate and apply various taping techniques are 

provided. 

Prerequisite:  REC2020: Injury Management 2 

REC3010: Human Movement 

 

REC3040:  TRAINING & CONDITIONING 
Students gain an understanding of training principles and how they affect workout design. Students also 

gain fundamental skills for assessing exercise intensity and learn training principles to increase and 

decrease workout designs for apparently healthy individuals. 

Prerequisite:  HCS1080: Cardiovascular System 

REC3010: Human Movement 

REC3050:  SPORT PSYCHOLOGY 3 
Students recommend and design strategies for helping athletes achieve optimal performance levels. 

Societal attitudes towards sport are examined. Students demonstrate and plan techniques for energy 

management, focus and activation, self-talk, and visualization. 

Prerequisite:  REC2050: Sport Psychology 2 

 

REC3060:  EVER ACTIVE KIDS LEADERSHIP 
Students learn principles of Ever-Active leadership with children and youth in recreation settings in the 

community. Ever-Active Kids Leaders endeavor to develop proficient and expressive movers who have 

a comfort and joy in using their bodies for both goal-directed and aesthetic purposes based on 

evidenced-based principles of movement and child and youth development. 

Prerequisite:  HCS2020: First Aid/CPR with AED 

REC2060: Leadership in Recreation & Sport 

 

REC3070:  FITNESS INSTRUCTION LEADERSHIP PRINCIPLES 
Students learn the components of fitness and apply them to the design of various fitness and exercise 

classes for apparently healthy individuals. Students will develop their own leadership styles and 

practice effective communication techniques for leadership in a group exercise setting. 

Prerequisite:  HSS1020: Nutrition & Wellness 

REC3040: Training & Conditioning 

 

REC3080:  RESISTANCE TRAINING LEADERSHIP 
Students apply knowledge of the musculoskeletal system, basic biomechanics, basic training and 

conditioning principles and fitness leadership principles to a resistance training context. Students learn 

principles and skills to develop and lead a resistance training workout program for apparently healthy 

individuals. 

Prerequisite:  REC3040: Training & Conditioning 
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REC3090:  AQUATIC FITNESS TRAINING LEADERSHIP 
Students apply knowledge of the musculoskeletal system, basic biomechanics, basic training and 

conditioning principles and fitness leadership principles to an aquatic exercise training context. 

Students learn principles and skills to develop and lead a group aquatic exercise program for apparently 

healthy individuals. 

Prerequisite:  REC3070: Fitness Instruction Leadership Principles 

 

REC3100:  FITNESS LEADERSHIP FOR THE OLDER ADULT 
Students apply knowledge of the musculoskeletal system, basic biomechanics, basic training and 

conditioning principles and fitness leadership principles to leading fitness classes for apparently healthy 

older adults. 

Prerequisite:  REC3070: Fitness Instruction Leadership Principles 

 

REC3110:  GROUP EXERCISE LEADERSHIP 
Students apply knowledge of the musculoskeletal system, basic biomechanics, basic training and 

conditioning principles, and fitness leadership principles to leading group exercise classes with different 

emphases for apparently healthy individuals. 

Prerequisite:  REC3070: Fitness Instruction Leadership Principles 

 

REC3120:  COACHING 2 
Students learn basic coaching skills common to all sports in the areas of designing a sport program and 

ethical considerations for coaching. Students develop an appreciation for the role and responsibilities of 

coaches in community recreation programs. 

Prerequisite:  REC2120: Coaching 1 

 
REC3130:  OFFICIATING 

Students analyze the historical development of at least one specific sport, including an in-depth analysis 

of the rules of play. Students analyze the roles and responsibilities of officials in sport and demonstrate 

officiating skills for a specific sport in simulated scenarios and actual practices and games. 

Prerequisite:  None 

 

REC3140:  SPORT & SOCIETY 
Students explore the structure and function of community, amateur and professional sport 

organizations. The impact of sport organizations and events on society is also examined. 

Prerequisite:  None 

 

REC3910:  REC PROJECT D 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

REC3920:  REC PROJECT E 
Students develop project design and management skills to extend and enhance competencies and skills 

in other CTS courses through contexts that are personally relevant. 

Prerequisite:  None 

 

REC3950:  REC ADVANCED PRACTICUM 
Students apply prior learning and demonstrate the attitudes, skills and knowledge required by an 

external organization to achieve a credential/credentials or an articulation. 

Prerequisite:  None 
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Appendix B 
http://education.alberta.ca/media/1238866/pathwayplanner.pdf  

  

http://education.alberta.ca/media/1238866/pathwayplanner.pdf
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